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Welcome!

 Your partners: Your employer and VRS 
 Use VRS resources to plan for your 

future
 Know your benefits 
 Register for myVRS 
 Take myVRS Financial Wellness courses 

to improve your financial knowledge
 Take advantage of supplemental 

savings opportunities 
 Designate your beneficiaries 
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VRS Overview



Our Vision, Mission and Commitment
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Our Vision
To be the trusted leader 

in the delivery of benefits 
and services to those we serve. 

Our Mission
VRS delivers retirement and other benefits to 

Virginia public employees through sound financial 
stewardship and superior customer service.

Our Commitment
Serving those who serve others.

Helping members plan for tomorrow, today.
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VRS Overview

active and retired members
As of June 30, 2023

42nd largest
public or private pension system 

in the world**

14th largest
public or private pension system 

in the United States*

* As ranked by Pensions & Investments in 2023 ** As ranked by Pensions & Investments in 2022
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VRS Total Membership as of June 30, 2023

Total 
Active Members

353,851

Retirees/
Beneficiaries

239,733

Inactive/Deferred
Members

207,642

VRS Total 
Population

801,226

Plan 1 Plan 2 Hybrid Total

Teachers 55,568 26,901 71,682 154,151

Political Subdivision Employees 31,794 31,047 50,598 113,439

State Employees 24,761 12,585 39,172 76,518

State Police Officers’ 
Retirement System (SPORS) 919 949 — 1,868

Virginia Law Officers’ 
Retirement System (VaLORS) 1,858              5,561 — 7,419

Judicial Retirement System (JRS) 141 42 273 456

Total Active Members 115,041 77,085 161,725 353,851



Where VRS Retirees Live
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Maryland: 1%

Tennessee: 1%

North Carolina: %

South Carolina: 1%

Florida: 2%

Other States/Territories: 7%

VRS paid $5.7 billion 
to retirees in FY 2022.

of VRS retirees
remain in Virginia
(as of 6/30/23)



The VRS Trust Fund
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Enhanced Benefits 
for Political Subdivision Employees 
in Hazardous Duty Positions



Benefit Eligibility  
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Who’s eligible for enhanced hazardous duty benefits? 

 Full-time salaried, sworn local law enforcement officers, firefighters 
and emergency medical technicians whose VRS-covered employers 
have elected enhanced hazardous duty coverage

 Full-time salaried, sworn sheriffs

 Regional jail superintendents 

 Full-time salaried, sworn deputy sheriffs at VRS-covered employers

 Sworn officers of regional jails at VRS-covered employers



Plan 1 Plan 2

Which Plan Am I In?

Hired or rehired
before July 1, 2010

and vested 
before January 1, 2013

Hired or rehired 
before July 1, 2010, 
and not vested as of 

January 1, 2013

or

Hired or rehired 
on or after January 1, 2010
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 Age 50
• 25 years of service

 Age 60
• 5 years of service

Some political subdivisions:
 Age 50 or 55

• 30 years of service

 Age 50
• 5 years of service

Unreduced Benefit Reduced Benefit

Service Retirement Eligibility
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Retirement multiplier: 1.7% or 1.85%*

* As elected by your employer.



Hazardous Duty Supplement
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The hazardous duty supplement is an additional monthly payment 
made to qualifying members. 

 You must retire from an eligible position with at least 20 years of 
hazardous duty service credit. 

 The supplement ends at your normal Social Security retirement age.

You are not eligible if:

 You are at your normal Social Security retirement age or older when 
you retire.

 You retire on disability.

 You move to and retire from a position covered under VaLORS and 
have a 2% multiplier.



Year of Birth Normal Retirement Age
1937 and prior 65

1938 65 years 2 months
1939 65 years 4 months
1940 65 years 6 months
1941 65 years 8 months
1942 65 years 10 months

1943-1954 66
1955 66 years 2 months
1956 66 years 4 months
1957 66 years 6 months
1958 66 years 8 months
1959 66 years 10 months

1960 and later 67

Social Security Retirement Age
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Other Benefits 
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COV 457 Deferred Compensation Plan

 Allows you to save more for 
retirement 

 Pretax or after-tax (Roth) 
contribution options 
available 

 Some political subdivisions 
also offer the Virginia Cash 
Match Plan 

If you participate:
 Register for Account Access 

through MissionSquare 
Retirement



17

Purchase of Prior Service 

What is Purchase of Prior Service? 
 Counts toward vesting and eligibility for 

retirement and the health insurance credit. 
 Purchase prior service from previous public 

employment, active duty military service, 
an eligible period of leave or VRS refunded service. 

Some purchases count toward the hazardous duty supplement eligibility:
 Refunded service
 Payroll error
 Active duty military leave
 Educational leave
 Leave for the birth, adoption or death of a child
 Ported service 

Apply to purchase service in myVRS. 



Basic Group Life Insurance Features
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Natural Death Benefit

Accidental Death Benefit

Accidental Dismemberment Benefit

Safety Belt Benefit

Repatriation Benefit

Felonious Assault Benefit

Accelerated Death Benefit



Optional Group Life Insurance 
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 If you are covered under the Basic Group Life Insurance 
Program, you are eligible to purchase additional life 
insurance for yourself as well as your spouse and dependent 
children through the Optional Group Life Insurance Program. 

 Proof of good health is not required if you enroll within 
31 days of your employment date. You pay the premiums 
for this additional coverage through payroll deductions.

 If you have optional life coverage while employed and leave service, you can 
convert some or all of it into an individual policy with a whole life plan at non-
group rates. Conversion is guaranteed for you, your spouse and dependents 
within 31 days of the date you leave service. 

 If you are enrolled in the Optional Group Life Insurance Program while actively 
employed, you may continue a portion of your coverage into retirement. You, 
your spouse and dependent children, if enrolled, must have been continuously 
covered during the 60 months preceding your retirement date. 



Commonwealth of Virginia Voluntary 
Group Long Term Care Insurance Program
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 Underwritten by Genworth Life Insurance Co. 
 Political subdivision employees who work 

at least 20 hours a week are eligible to 
participate if their employer has elected 
to offer the program.

 Participants pay premiums directly to Genworth.
 Reduced underwriting if you enroll within 60 days of employment. 
 Evidence of insurability (proof of good health) is required after 60 days.
 Select family members of eligible employees can also participate. 

Evidence of insurability (proof of good health) is required. 
 Benefits include:

• A maximum monthly benefit for covered long-term care expenses.
• Three benefit increase options to keep pace with inflation. 
• The option to continue coverage into retirement. 



What is the Health Insurance Credit?
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 The credit provides a reimbursement to assist with the 
cost of a retiree’s health insurance premiums.

 The credit is a dollar amount: 

• Set by the General Assembly for each year of service.

• Added to the retiree’s monthly retirement benefit. 

 You must have at least 15 years of service credit in your 
VRS record. Service that you purchase counts towards 
eligibility. 

 You must have an individual premium expense for health 
insurance. 



Health Insurance Credit
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Important: Notify VRS of any changes in coverage or premium amounts annually. 
Use the VRS-45 form to make sure you receive the maximum health insurance 
credit available to you.

 The credit cannot exceed the amount 
of the individual health insurance premium 
and ends upon death.

 It is not transferrable to a spouse and 
does not cover any dependent costs.

 The credit can be applied to the state health insurance program or any 
other health insurance program, provided you are paying a premium for 
the coverage. 

 Some common qualifying health plans include individual health plans, 
Medicare Part B, dental and vision plans, prescription drug plans 
including Medicare Part D and employer-sponsored health plans. 



What If Things 
Don’t Go as I Planned?



Line of Duty Act
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valoda.org
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Disability Retirement

Members who meet 
the eligibility requirements 

for a monthly hazardous duty 
supplement are not eligible 

to receive it 
if they retire under disability. 

Benefits are based 
on whether you have 

a work-related or 
non-work-related disability.

The disability retirement 
benefit will be calculated with 
the 1.7% multiplier for Plan 1 

and 1.65% for Plan 2. 

Members who meet 
the eligibility requirements 

for both service and disability 
retirement should look 

at both scenarios.



Death Benefits
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Vested 
Members

Lump-Sum 
Payment

Monthly 
Benefit

Non-Vested 
Members

Lump-Sum 
Payment

Work-Related
Cause of Death

Refund of 
Member 

Contributions

Monthly 
Benefit

Non-Work-Related
Cause of Death

OR
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Organize Your Personal Information

VRS-901:
VRS Durable 
Power of 
Attorney

VRS-900:
Authorization 
to Discuss 
VRS Account 
Information

Get Organized: 
Your inventory 
of personal 
assets, expenses 
and documents

Losing a Loved One: 
Guide for Families



Manage Your Beneficiary Designations
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You can name a beneficiary at any time while you are an active, deferred or retired member. 

* There is also a paper Designation of Beneficiary form.  

 For defined benefit member contributions and VRS Group Life and 
Optional Life Insurance, if eligible

Designation of Beneficiary (VRS-2) 

 To name more than three beneficiaries

Designation of Beneficiary Continuation (VRS-2A) 

 If you participate in the Commonwealth of Virginia 457 Deferred 
Compensation Plan and Virginia Cash Match Plan

Account Access* 



Member Resources
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VRS Website: varetire.org



Boost Savvy and Savings With myVRS!

myVRS helps you boost retirement savvy 
and savings with informational resources 
and secure self-service!
 Claim your myVRS account
 Review your Member Benefit Profile
 Prepare for your future with myVRS tools 

• Planning
• Estimating
• Purchasing eligible service

 Explore myVRS Financial Wellness resources
 Use self-service features, including online retirement and 

beneficiary changes
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Using myVRS for Members
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myVRS Financial Wellness

Interactive
learning 

resources

Easy access 
to courses for your 
needs and interests

Start 
Here 

Guides

Videos
Webinars

Articles

Infographics

Personalized content 
in myVRS, including videos to get you started



myVRS Financial Wellness
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Member News

Member News is now an online news site for members featuring:
 Latest 

news
 Searchable 

topics
 Social 

sharing
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Visit news.varetire.org/member-news 
to check out the latest articles and more!
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VRS Publications

See varetire.org (select Publications) to view a full list.

 Member Handbooks and Guides
 Legislative Summary
 Brochures
 Checklists
 Annual Financial Reports (ACFR and PAFR)
 VRS 101: Serving Those Who Serve Others



Education and Counseling
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Online 
appointment

scheduling
available!
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Social Media

Like VRS on Facebook and follow VRS on LinkedIn!

4,900 followers 
on Facebook 
as of 9/18/23

2,858 followers
on LinkedIn

as of 9/18/23



Questions? 


