
 
     

 
 

     
 

     
 

            
         

           
            

           
         

        
    

 
 

 

            
        

           
           

           
         

       
    

     

      
 

    

 

            
        

           
           

           
         

       
    

     

      
 

    

     
  

 
    

 

     

            
        

           
           

           
         

       
     

 

            
        

           
           

           
         

       
    

     

    
  

     
  

          

     
  

     

            
       

  Register Here

Fire Service Health and Wellness Seminar
$100 per attendee | includes breakfast and lunch

            
        

           
           

           
         

       
    

The physical and mental demands placed on fire fighters and EMS workers 
are ever increasing. Intense physical stress, emotional stress, and

exposure to hazardous substances place fire fighters and EMS workers at 
great risk for illness and injury. In response to these demands, fire-EMS
organizations must make investments in health and wellness. The 2018 D. 
Duane Dixon Educational Seminar will provide first-hand experiences with 
administering programs for behavioral health, data collection, medical

evaluations, physical fitness, and rehabilitation.

      
September 27th

9am-5pm
Hotel Roanoke - Roanoke, Virginia

2018 D Duane Dixon Educational Seminar

https://www.vpff.org/2018-vpff-d-duane-dixon-educational-seminar-registration/
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Session Descriptions 
 

Behavioral Health for the Fire Service – Today’s emergency services personnel are exposed to increasing 
levels of stress. Learn how your department can identify and implement programs to meet emerging 
behavioral health needs. BC Frank Orefice – Prince William County Department of Fire-Rescue 

Cost Justification of Health and Wellness Programs – The IAFF/IAFC Wellness Fitness Initiative provides a 
base to build effective health and wellness programs. In turn, investing in health and wellness provides 
dividends for both employees and employers. Learn how Prince George’s County, Maryland 
implemented its program and the benefits derived by the department. Bill Bussing – International 
Association of Fire Fighters 

Fire Department Injury Prevention and Recovery Program – The intense physical demands and hazardous 
environments of the modern fire service lend to increased risk for occupational injury. To meet these 
risks, fire departments can implement injury and illness prevention and case management programs to 
promote employee health and reduce costs and time lost. The session will focus on Prince William 
County’s experiences with addressing injury and recovery. BC Frank Orefice – Prince William County 
Department of Fire-Rescue 

NFPA 1582 Comprehensive Occupational Medical Program for Fire Departments – What is the health 
assessment need within your workforce? This session will provide insight into the diagnostic, fitness 
assessment, and data collection tools for providing compliant and effective health assessments. David 
Hartman – Professional Health Services Inc. 

Small Steps for Big Change – There is a realistic pathway to a successful fitness training program. The 
IAFF/IAFC Peer Fitness Training Program can help your department with delivering effective and 
successful fitness training. Bill Bussing – International Association of Fire Fighters 

 

 

 


